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A. SUMMARY OF ORGANIZATION CHARTS
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Appendix A Organization Chart

This Appendix contains a summary organization chart.
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B. RE-AFFIRMATION LETTER
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Appendix B Reaffirmation Letter

This Appendix contains the most recent Reaffirmation Letter.
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NEW YORK CITY COLLEGE OF TECHNOLOGY
| The City University of New York

" | 300 Jay Street, Namm Hall 319

Brooklyn, N.Y. 11201-2983

ORKCI

OFFICE OF THE PRESIDENT
Tel: 718 260 5400 Fax: 718 260 5406

October 22, 2021

Members of the College Community:

Re: Reaffirmation of Diversity, Equal Opportunity and Affirmative Action

The City University of New York and New York City College of Technology (City Tech) are
dedicated to maintaining an inclusive work and learning environment, and | write to strongly
reaffirm City Tech’s commitment, as well as my own, to the principles of equal opportunity,
diversity and affirmative action. City Tech is enriched by the strengths of the people and
perspectives represented in our institution. Accordingly, | continue to be committed to City
Tech's compliance with CUNY's Policies and Procedures on Equal Opportunity, Non-
Discrimination, and on Sexual Misconduct.

The Equal Opportunity and Non-Discrimination Policy states City Tech’'s commitment to recruit,
employ, retain, promote, and provide benefits to employees and to admit and provide services
for students without regard to race, color, creed, national origin, ethnicity, ancestry, religion, age,
sex, (including pregnancy, childbirth and related conditions), sexual orientation, gender, gender
identity, marital status, partnership status, disability, genetic information, alienage, citizenship,
military or veteran status, unemployment status, status as a victim of domestic violence,
stalking/sex offenses or any other legally prohibited basis in accordance with federal, state and
city laws. Additionally, as a federal contractor, CUNY/City Tech engages in affirmative action for
women, minorities, individuals with disabilities, and veterans consistent with federal requirements
for employees in all title groups. | also remind you that ltalian Americans are included among
CUNY's protected groups. You can access the Equal Opportunity Policy in its entirety, at
www.citytech.cuny.edu/compliance-diversity/docs/CUNY Policy Non Discrimination.pdf.

Please know that | have assigned the responsibility for the implementation and monitoring of our
compliance program to the College’s Chief Diversity Officer, Patricia Cody, Esq., who also serves
as the 504/ADA Coordinator and the Title IX Coordinator. The vice presidents, deans, directors,
managers and supervisors share responsibility for ensuring our compliance with these policies
and laws. The Diversity Office is located in the Namm Building, Room 322, and Ms. Cody may be
reached by phone at (718) 260-4983 or email at pcody@citytech.cuny.edu.

THE CITY
UNIVERSITY
0F

NEW YORK



City Tech is proud of the diversity reflected in our student body, faculty and staff, and the College
attempts to go beyond what is mandated by law to promote an atmosphere conducive to mutual
respect in a harmonious learning and working environment. The goals of our efforts include:

» Creating a hospitable and respectful campus environment that embraces the diversity and
multicultural heritage of those who comprise the student body, faculty and staff.

Y

Extending courtesy and assistance to everyone who visits or calls the campus.

» Ensuring that services on campus are student focused and assist all students to be
successful both academically and socially.

» Promoting programs that increase multicultural awareness and providing courses and
educational events containing positive multicultural themes.

The College pursues these goals by means of coordinated efforts involving curriculum, student
support services, staff development and multicultural training, high school and community
outreach, and institutional and academic research.

To promote mutual respect in a welcoming learning and working environment, it is essential that
we reject behaviors that have no place on this campus. The College denounces all manifestations
of racism and will not tolerate racist language or behavior, or harassment of any kind, whether
verbal, physical, or written. Please know that in responding to incidents of harassment among
students, staff and faculty, the College will use all appropriate resources available to it, including,
if necessary, disciplinary procedures. In addition, the College prohibits hate crimes, including bias
related crimes. Accordingly, City Tech encourages members of the campus community who
become aware of instances of harassment or insensitivity to reach out to the Diversity Office or to
their supervisors without fear of retaliation.

To ensure that the College continues to pursue the spirit and goals of diversity and equal
opportunity, | urge you to persist in the active recruitment, retention, and development of a
diverse workforce, and assure you that | am committed to supporting these efforts. To truly
achieve an environment that holds consideration for all individuals, and sensitivity to our cultural
diversity, we each need to act thoughtfully and responsibly. | again ask that you join me in this
endeavor, as it is only through our combined efforts that we can ensure the hospitable and
respectful campus environment that we all desire, and that is critical to our success as an
educational institution.

Sincerely,

Russell K. Hotzler
President






C. JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS
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Appendix C Job Group Summary

This Appendix contains a summary of Job Groups.

This report lists those CUNY job groups for which the college has employees. Labor Market Availability factors (LMA)
are listed for each group. LMA Factor 1 is the external Labor Market measure. LMA Factor 2 is an internal factor for
employees who could be recruited or promoted into the group based on historical data for CUNY overall).

Groups with fewer than five employees are listed here but will not be included in Utilization Analysis worksheets.
Individuals in the Chief Executive role are not included in this report.

Titles added to CUNY's job system in the past year are listed at the end of this Appendix. Not all titles were utilized by
the College.

Further details on Job Groups and Labor Market Availability are provided in the Narrative.
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Full Time Employee Count (excludes Chief Executive): 921

Labor Market Availability is an estimate used to benchmark utilization by job group. It represents the proportion
of each protected group available for employment in the labor market from which CUNY recruits, internally and
externally. CUNY typically reviews Labor Market Availability every other year. We utilize the following factors:

Weighting of Internal/External Labor Market

The internal labor market is university-wide and currently reflects the full-time employee population. We
produce a weighted estimate based on 2016-2017 and 2017-2018 job moves of CUNY employees. We also identify
typical feeder jobs and other conditions, such as permanency status.

Geography
We base geographic factors on both CUNY policy and actual hiring experience.

e National labor market for Administration 1 (Executive), Faculty—Professorial, and Faculty—Instructor.

- Two-state region (New York and New Jersey) for Faculty-Lecturer. IPEDS completion data is only available by
State and recruiting is regional rather than national.

* New York State-only labor market where New York State residency is required by statute:
* College Security Assistant
e Campus Peace Officer
e Campus Public Safety Sergeant
e Security Manager.

e New York/New Jersey Metropolitan Statistical Area (MSA) for remaining job groups. A review of hires in 2018-
2019 indicated 98.6% of new hires in these groups reside within this MSA. This area represents a large and
highly diverse population.

Qualifications for Non-Collegiate Faculty:

e Occupational Group: Standard Occupational Classifications assigned to every job title, matched to Census
Occupational Codes.

e Degree Requirements: the minimum requirement for the lowest-ranked job in each job group. These range
from none through Master’s level.

- Experience: where there is a requirement for a specific number of years of experience, we used age as a proxy,
utilizing US Census standards; for example, a Bachelor’s degree assumes a standard age of 21, and a Bachelor’s
degree plus four years of experience would correspond to a minimum age of 25.

Qualifications for Collegiate Faculty: we assign titles to Professorial, Instructor, or Lecturer job groups according to
rank and calculate availability based on a combination of degree requirement and academic discipline.

e Degree Requirements:
o Professorial: Doctoral Degree
o Instructor: Master’s Degree
o Lecturer: Bachelor’s or Master’s Degree.

e Discipline: assigned to each faculty department using the US Department of Education’s Classification of
Instructional Programs (CIP). On an exception basis, we calculate a blended labor market availability or
make individual discipline assignments.

APP C-1



APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Executive/Administrative/Managerial

Admin 1: Executive
Executive Compensation Plan (Other Than Chief Executive)

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 50.00% ACS 2013-2017 Nationwide workforce with Bachelors Degree or Higher and age of 29 or above (proxy for eight
years' of post-Bachelor's experience) and in selected occupations: 0010 (Chief Executives), 0020 (General and
Operations Managers), 0060 (Public Relations and Fundraising Managers), 0100 (Administrative Services

Managers), 0110 (Computer and Information Systems Managers), 0120 (Financial Managers), 0136 (Human
Resources Managers), and 0230 (Education Administrators).

2-Internal 50.00% Employees in the following titles: HE Officer, Professor, Associate Professor, IT Computer Systems Manager
(Levels 5 and higher), or Chief Administrative Superintendent (Levels 4 and higher) as of 6/1/2018.

Employees: 16
Title Employees
Administrator 3
Assc Administrator
Asst Administrator
Asst Vice President
Dean

Vice President

W b WELEDN

Admin 2: Managerial
Manager-Level Administrators

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 50.00% ACS 2013-2017 NY/NJ MSA workforce with Bachelors Degree or Higher and age of 25 or above (proxy for four
years' post-Bachelor's experience) and in selected occupations: 0020 (General and Operations Managers), 0060
(Public Relations and Fundraising Managers), 0200 (Administrative Services Managers), 0110 (Computer and

Information Systems Managers), 0120 (Financial Managers), 0136 (Human Resources Managers), 0230
(Education Administrators), 0710 (Management Analysts), 2000 (Counselors), and 2100 (Lawyers).

2-Internal 50.00% Employees in HE Assistant title as of 6/1/2018.

Employees: 64

Title Employees
EOC HE Associate 4
EOC HE Officer 3
HE Associate 35
HE Officer 22
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Executive/Administrative/Managerial

Managerial: Facilities
Facility Superintendents (Managerial)

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 55.00% 2013-2017 ACS, NY/NJ MSA, Bachelor's Degree or higher plus four years of Post-Bachelor's experience (proxy
minimum age of 25) and in the following occupations: 0410 (Real Estate and Property Managers), 1300
(Architects), 1360 (Civil Engineers), and 8620 (Stationary Engineerings and Boiler Operators).

2-Internal 45.00% Employees in the titles of Sr Stationary Engineer, Project Manager, Principal Park Supervisor, Principal Custodial
Supervisor, or Supervisor of Laborers and Maintenance Workers, Civil Service permanency not required, as of
6/1/2018.

Employees: 1
Title Employees
Chief Admin Supt - Competitive 1

Managerial: Info Tech
Information Technology Managers (Managerial)

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 60.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement; six years' work experience (proxy minimum age
of 23) and in the following occupation: 0110 (Computer and Information Systems Managers).

2-Internal 40.00% Employees in the title IT Senior Associate, Civil Service permanency not required, as of 6/1/2018.

Employees: 2
Title Employees
IT Computer Systems Mar 2

Managerial: Security
Campus Security Managers (Managerial)

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 55.00% 2013-2017 ACS, NY/NJ MSA workforce, High School Diploma or higher with seven years' experience (proxy
minimum age of 24) in the following occupations: 0425 (Emergency Management Directors) and 3710 (First-Line
Supervisors of Police and Detectives).

2-Internal 45.00% Employees with Civil Service permanency in the titles Campus Public Safety Sergeant or Campus Security
Specialist as of 6/1/2018.

Employees: 4
Title Employees
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Executive/Administrative/Managerial

Campus Security Asst Dir 3
Campus Security Dir 1
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Professional Faculty

Faculty: Developmental

Development Program Faculty; i.e., faculty primarily teaching basic skills and related non-credit bearing
programs such as CUNY START.

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, Bachelor's degree or higher and in occupation 2430 (Other Teachers and
Instructors).

2-Internal 0.00% NA

Employees: 17

Title Employees
CLIP Instructor 9
CUNY Start Instructor 2
EOC Lecturer 5
EOC Lecturer Doc Sched 1

Faculty: Lecturer
Lecturer Faculty excluding Librarians. Lecturers are eligible for a certificate of continuous employment but not
tenure.

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2016 NCES Degree Completions, Bachelor's or Masters, NY and NJ, for selected disciplines (first and second
majors), not weighted.

2-Internal 0.00% NA

Employees: 19

Title Employees
Dist Lecturer 1
Lecturer 17
Lecturer Doct Sch 1
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Professional Faculty

Faculty: Librarian
CUNY Librarians with faculty appointments

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2016 NCES Degree Completions, Master's level only, Nationwide, for Library Science Discipline.

2-Internal 0.00% NA

Employees: 12

Title Employees
Assc Professor 6
Asst Professor 5
Professor 1

Faculty: Professoriate
Tenure-eligible faculty (excluding Librarians) for whom a terminal degree such as a Doctorate is required.

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2016 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors), not
weighted.

2-Internal 100.00% NA

Employees: 338

Title Employees
Assc Professor 138
Asst Professor 115
Dist Professor 1
Professor 84
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Professional Non-Faculty

Accountant: Professional
Accountants (Professionals)

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 0.00% Internal Only - Promotional Title

2-Internal  100.00% Employees with Civil Service permanency in the following titles: Accounting Assistant, Purchasing Agent
Assistant or EOC Accounting Assistant; as of 6/1/2018.

Employees: 7

Title Employees
Finance Accountant 4
Purchasina Aaent 3

Admin 3: Professional
Entry and Mid-Level Administrators (Professionals)

Labor Market Availability Factors

LMA Factor Weight Explanation
1-External 85.00% ACS 2013-2017 NY/NJ MSA workforce with Bachelor's Degree or Higher and in the following occupations: 0630
(Human Resources Workers), 0740 (Business Operations Specialists), 0820 (Budget Analysts), 2000 (Counselors),

2550 (Education/Training/Library Workers), 2825 (Public Relations Specialists), 5000 (Supervisors of Office and
Admin Support Workers), and 5250 (Customer Service Representatives).

2-Internal 15.00% Employees who hold BA degrees and are in the following job groups: CUNY Office Assistant, CUNY
Administrative Assistant, Accountant Technician or Accountant Professional as of 6/1/2018.

Employees: 115

Title Employees
Asst to HEO 36
EOC Assistant to HEO 14
EOC HE Assistant 3
HE Assistant 62
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Professional Non-Faculty

Admin 5: Engineer-Architect
Engineers, Architects and related

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 0220 (Construction
Managers), 0300 (Engineering Managers), 1300 (Architects, except Naval), 1360 (Civil Engineers), 1540
(Drafters), 1560 (Surveying and Mapping Technicians).

2-Internal 0.00% NA

Employees: 2

Title Employees
Enaineer 1
Proiect Mar 1

Info Tech: Professional
Information Technology Professionals

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 75.00% 2013-2017 ACS, NY/NJ MSA, High School Diploma or higher plus four years of Post-High School experience
(proxy minimum age of 21) in the following occupations: 0740 (Business Operations Specialists), 1006 (Computer
Systems Analysts), 1010 (Computer Programmers), 1020 (Software Developers, Applications and Systems

Software), 1030 (Web Developers), 1060 (Database Administrators), and 1105 (Network and Computer Systems
Administrators).

2-Internal 25.00% Employees in the IT Support Assistant and CUNY Office Assistant titles, Civil Service permanency not required, as
of 6/1/2018

Employees: 24

Title Employees
EOC IT Assistant 1
EOC IT Associate 1
IT Associate 5
IT Asst 11
IT Bus Data Rep Analyst 2
IT Sr Associate 4
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Administrative Support Workers

Accountant: Assistant
Accounting Support Staff (Accounting and Purchasing Agent Assistants, Payroll Staff)

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 70.00% ACS 2013-2017 NY/NJ MSA workforce with High School Diploma or Higher in the following occupations: 5140
(Payroll and Timekeeping Clerks), 5150 (Procurement Clerks), or 5120 (Bookeeping, Accounting, and Auditing

Clerks).

2-Internal 30.00% Employees in titles CUNY Office Assistant or EOC Office Assistant, Civil Service permanency not required; as of
6/1/2018.

Employees: 4

Title Employees

Finance Accountant Asst 4

Administrative Assistant
Administrative Support Staff-Senior Level

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 0.00% Internal Only - Promotional Title

2-Internal  100.00% Population of employees on the active CUNY Administrative Assistant Civil Service list #2055 (413 CUNY
employees). CUNY Office Assistant Levels 3 or 4 with Civil Service permanency were eligible to take this

examination.
Employees: 12
Title Employees
CUNY Admin Asst 12

Mail Services Worker
Mail Services Workers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupation: 5850 (Mail
Clerks/Mail Machine Operators, Except Postal Service).

2-Internal 0.00% NA
Employees: 2

Title Employees
Mail Messaae Svcs Worker 2
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Administrative Support Workers

Office Assistant
Administrative Support Staff-Entry Level

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, individuals with a High School Diploma or higher and in the following
occupations: 5700 (Secretaries and Administrative Assistants), 5820 (Word Processors and Typists), 5860 (Office
Clerks, General), and 5940 (Office Administrative Support Workers, all other).

2-Internal 0.00% NA

Employees: 93

Title Employees
Clerical Associate 1
CUNY Office Assistant 84
EOC Office Assistant 8
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Technicians

Admin 4: College Lab Technician
College Laboratory Technicians

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce with High School Diploma or Higher. For the Scientific/Technical/IT
specialty, in the following occupations: 1050 (Computer Support Specialists), 1965 (Other Life Physical and Social
Science Technicians), 1910 (Biological Technicians), 1920 (Chemical Technicians), 1550 (Engineering
Technicians), 2860 (Miscellaneous Media and Communications Workers). For the "Other" Specialty, 1050

(Computer Support Specialists), 1950 (Social Science Research Assistants), 2440 (Library Technicians), and 2860
(Miscellaneous Media and Communications Workers).

2-Internal 0.00% NA

Employees: 35

Title Employees
Chief Colleae Lab Tech 2
Colleae Lab Tech 10
Sr Colleae Lab Tech 23

Broadcast-Media
Broadcast and Mass Media Technicians and Graphic Designers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, High School Diploma or higher in the following occupations: 2900
(Broadcast and Sound Engineering Technicians and Radio Operators and Other Workers), 2920 (Television,
Video, and Motion Picture Camera Operators and Editors), 2710 (Producers and Directors).

2-Internal 0.00% NA
Employees: 3

Title Employees
Media Svcs Tech 3
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Technicians

Info Tech: Technician
IT Technical Support Workers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, High School Diploma or higher in the following occupation: 1050
(Computer Support Specialists).

2-Internal 0.00% NA

Employees: 9

Title Employees
EOC IT Support Asst 1
IT Support Asst 8

Print Media Technician
Print Shop and Related Technicians

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 5900 (Office
Machine Operators except Computers), 8250 (Pre-Press Technicians), 8255 (Printing Press Operators), and 8256
(Binding and Finishing Workers). Note: 2630 (Graphic Designers) was not included given small population at
CUNY and very large population in the workforce.

2-Internal 0.00% NA

Employees: 4

Title Employees
Graphics Desianer 2
Print Shop Assistant 1
Print Shop Associate 1

APP C-12



APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Craft Workers

Basic Crafts-Buildings and Grounds
Buildings and Grounds Workers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 80.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 4210 (First-Line
Supervisors of Landscape/Lawn Service/Grounds Workers), 4250 (Grounds Maintenance Workers), 7200
(Automotive Service Technicians and Mechanics), 7340 (Maintenance and Repair Workers-General), 9140 (Tax
Drivers and Chauffeurs), and 9120 (Bus Drivers).

2-Internal 20.00% Employees in the Custodian and Custodial Supervisor job groups, and employees in Helper titles in the Laborers
and Helpers job group, Civil Service permanency not required, as of 6/1/2018.

Employees: 2
Title Employees
Maintenance Worker 2

Laborers and Helpers
Entry-Level Craft Workers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 60.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 6600 (Helpers-
Electricians, Helpers-Pipelayers, etc.) and 9630 (Laborers and Freight, Stock and Material Movers).

2-Internal 40.00% Employees in the Custodial Assistant and Maintenance Worker titles, Civil Service permanency not required, as
of 6/1/2018.

Employees: 6

Title Employees
Electrician Helper 1
Laborer 4
Stock Worker 1
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Craft Workers

Skilled Trades: Not Supervisory

Skilled Tradespeople

Labor Market Availability Factors

LMA Factor Weight
1-External 75.00%

2-Internal 25.00%

Employees: 23
Title

Carpenter
Electrician
Locksmith

Oiler

Painter

Plumber

Stationarv Enaineer
Steamfitter
Thermostat Repairer

Skilled Trades: Supe

Explanation

2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 6230 (Carpenters),
6250 (Cement Masons/Concrete Finishers), 6335 (Electricians), 6420 (Painters and Paper Hangers), 6440
(Pipelayers, Plumbers, Pipefitters, and Steamfitters), 6460 (Plasterers and Stucco Masons), 6515 (Roofers), 6700
(Elevator Installers and Repairers), 7300 (Control and Valve Installers and Repairers), 7350 (Machinery
Maintenance Workers), 7540 (Locksmiths and Safe Repairers), 8030 (Machinists), and 8610 (Stationary
Engineers and Boiler Operators).

Employees in the title of Maintenance Worker or in any of the Helper titles in the Laborer-Helper job group, Civil
Service permanency not required, as of 6/1/2018.

Employees
1

W RPN R

10

N

rvisory

Skilled Trades Supervisors

Labor Market Availability Factors

LMA Factor Weight
1-External 0.00%

2-Internal 100.00%

Employees: 3

Title

Electrician Supervisor
Stationarv Enaineer Sr

Explanation

Internal Only-Promotional Title

Employees with Civil Service permanency in Skilled Trade job group titles corresponding to the supervisory titles
as of 6/1/2018.

Employees
1
2
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Service Workers

Campus Peace Officer
Campus Security-Mid Level Staff

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 80.00% 2013-2017 ACS, New York State residents within the NY/NJ MSA workforce, with one year or more of College
and in the occupation of 3850 (Police and Sheriffs Patrol Officers).

2-Internal 20.00% Employees in the title of Campus Security Assistant, Civil Service permanency not required, as of 6/1/2018.

Employees: 24
Title Employees
Campus Peace Officer 24

Campus Public Safety Sergeant
Campus Security Supervisors and Campus Security Specialists

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 0.00% For Campus Public Safety Sergeant, Internal only (promotional title). For Campus Security Specialist, candidates
on a Civil Service list as of 6/1/2018; however not calculated as demographic data was not available and a small
number were hired externally.

2-Internal  100.00% For Campus Public Safety Sergeant, employees in the title of Campus Peace Officer with Civil Service
permanency and two years of permanent service as of 6/1/2018.

Employees: 12

Title Employees
Campus Pub Safetv Seraeant 7
Campus Securitv Specialist 5

Campus Security Assistant
Campus Security-Entry Level Staff

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, New York State residents within the NY/NJ MSA workforce with High School Diploma or higher
and one year of work experience (using proxy of minimum age of 18) and in the occupation of 3930 (Security
Guards and Gaming Surveillance Officers).

2-Internal 0.00% NA

Employees: 16
Title Employees
Campus Securitv Asst 16
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Category: Service Workers

Custodial: Assistant
Custodians-Entry Level

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the occupation 4220 (Janitors and Building

Cleaners).
2-Internal 0.00% NA
Employees: 42
Title Employees
Custodial Assistant 38
EOC Custodial Asst 4

Custodial: Supervisory
Custodial Supervisors

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 45.00% 2013-2017 ACS, NY/NJ MSA workforce, 8th Grade education or higher and in the occupation 4200 (First-Line
Supervisors/Managers of Housekeeping and Janitorial Workers).

2-Internal 55.00% Employees in the Custodial job group who are not temporary as of 6/1/2018.

Employees: 10

Title Employees
Custodial Asst Principal Supv 1
Custodial Sr Supervisor 3
Custodial Supervisor 5
EOC Custodial Supv 1
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APPENDIX C - Job Group Summary 2021 - 2022
NYC College of Technology

Note: In the last Academic Year, CUNY added the titles listed below (not all are used at the College)

Job Code and Title Name Job Group
200602 Univ VC Std Aff and Enrollment Admin 1: Executive
200604 Exec Dir Acad Aff-AstAdm Admin 1: Executive
200605 Exec Dir Fellow and PSP-AstAdm Admin 1: Executive
200606 Exec Dir CyberSec Prg-AstAdm Admin 1: Executive
500302 Fleet Coordinator Basic Crafts-Buildings and Grounds
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D. ACADEMIC DEPARTMENTS BY DISCIPLINE / PROGRAM AND
COLLEGE LAB TECHNICIAN CATEGORIES



CUNY Affirmative Action Plan 2021 - 2022
NYC College of Technology

Appendix D Faculty Department-Discipline Assignments

This Appendix summarizes the mapping of faculty departments to academic disciplines.

This Appendix lists faculty department assignments and disciplines to which they are assigned for utilization
reporting. Only departments with assigned faculty are listed here.

Disciplines listing fewer than five faculty in a job group are listed here but will not be included in the utilization
analysis.

Labor Market Availability is normally obtained from the Earned Degrees Conferred data provided by the National
Center for Education Statistics. Exceptions, including blended rates, are noted.
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APPENDIX D - ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM
NYC College of Technology

Total Faculty: 386

Discipline:  Architecture and Related

Faculty: 20
Department ID Department Name Faculty
10020 Architectural Technology 20

Discipline:  Area, Ethnic, Cultural, Gender, and Group Studies
Faculty: 5

Department ID Department Name Faculty
10314 African-American Studies 5

Discipline:  Biological and Biomedical Sciences

Faculty: 18
Department ID Department Name Faculty
10030 Biology 18

Discipline:  Business, Management, Marketing, Support
Faculty: 29

Department ID Department Name Faculty
10044 Business 13
10155 Hospitality Management 16

Discipline: ~ Communications, Journalism, and Related
Faculty: 16

Department ID Department Name Faculty
10009 Communication Design 16

Discipline:  Computer and Information Sciences and Support
Faculty: 32

Department ID Department Name Faculty
10065 Computer Engr. Technology 14
10064 Computer Systems Technology 18

Discipline:  Education: Developmental

Faculty: 26

Department ID Department Name Faculty
60201 BEOC 6
10293 Career & Technical Ed 5
10396 Continuing Education 9
75024 Counseling-Academic/Psych 2
65100 SEEK-Counseling 2
80293 Vice President And Provost 2

2021 - 2022
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APPENDIX D - ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM
NYC College of Technology

Discipline:  Engineering and Related Technologies
Faculty: 36

Department ID Department Name Faculty
10068 Construction Technology 6
10097 Electrical Technology 10
10106 Entertainment Technology 7
10108 Environment Control Technology

10197 Mechanical Technology 10

Discipline:  English Language and Literature/Letters
Faculty: 37

Department ID Department Name Faculty
10102 English 37

Discipline:  Health Professions and Related Programs
Faculty: 49

Department ID Department Name Faculty
10077 Dental Hygiene 10
10135 Health Sciences

10157 Human Services 9
10058 Nursing 15
10310 Radiologic Technology/Medical

10078 Restorative Dentistry

Discipline:  Legal Professions and Studies

Faculty: 7
Department ID Department Name Faculty
10182 Law And Paralegal Studies 7

Discipline:  Liberal Arts and Sciences, General Studies & Humanities

Faculty: 15
Department ID Department Name Faculty
10158 Humanities 15

Discipline:  Library (Librarians/Non-Teaching)

Faculty: 12
Department ID Department Name Faculty
70054 Library 12

Discipline:  Mathematics and Statistics

Faculty: 41
Department ID Department Name Faculty
10195 Mathematics 41

2021 - 2022
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APPENDIX D - ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM
NYC College of Technology

Discipline:  Physical Sciences

Faculty: 18

Department ID Department Name Faculty
10050 Chemistry 7
10228 Physics 11

Discipline:  Social Sciences

Faculty: 25
Department ID Department Name Faculty
10280 Social Science 25

2021 - 2022
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CUNY Affirmative Action Plan 2021 - 2022
NYC College of Technology

Appendix D College Lab Technicians Department-Discipline Assignments

This Appendix summarizes the mapping of College Laboratory Technicians to disciplines.

Categories assigned to College Laboratory Technicians (Administration 4 Group) are based on the academic

department to which they are assigned. There are two possible categories: "Science, Technology and Engineering"
and "All Other".

Groups of less than five employees total are listed here but will not be included in the utilization analyses in
Appendix E.
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CUNY Affirmative Action Plan 2021 - 2022
NYC College of Technology

Appendix E-1 Utilization Analysis -Staff Job Groups

This Appendix provides a utilization analysis for each staff job group that has five or more employees.

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability. We
calculate a number approximating the number of full-time employees that would be needed to make utilization
equal to the labor market. Where utilization is zero (0), underutilization exists but not to the level of one full-time
equivalent employee. Blanks indicate no underutilization.

Underutilization numbers for females and total minorities represent placement goals as prescribed for federal
Affirmative Action Plans.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino,
American Indian/Alaska Native and Two or More Races.
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP

NYC College of Technology

Category:

Job Group:
Description:

Executive/Administrative/Managerial

Admin 1: Executive

Executive Compensation Plan (Other Than Chief Executive)

Full-time Employees: 16

Employees in this group hold the following titles:

Title ID
04315
04321
04723
04316
04314
04702

Title Name
Administrator

Assc Administrator
Asst Administrator
Asst Vice President
Dean

Vice President

Female

Number of Employees 8

.................

Underutilized (Y = Yes)

.................

Number Underutilized

.................

Actual Utilization Percent 50.0%;

.................

Labor Market Avail. Percent i 44.2%;

Utilization Report

Total Minority ~ Asian/Nat. Black/African

Haw./Other Am.
Pac. Isl.
""""""" 100 i P
"""" 62.5% i 125% i  31.3%
"""" 27.7% 1 08% i 8.8%

2021 - 2022

Hispanic/
Latino
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP

NYC College of Technology

Category:

Job Group:
Description:

Executive/Administrative/Managerial

Admin 2: Managerial

Manager-Level Administrators
Full-time Employees: 64

Employees in this group hold the following titles:

Title ID
04073
04074
04075
04097

Actual Utilization Percent

Labor Market Avail. Percent

Title Name

EOC HE Associate
EOC HE Officer
HE Associate
HE Officer
Female
Number of Employees ------------ 42

Underutilized (Y = Yes)

.................

Number Underutilized

.................

Utilization Report

Total Minority ~ Asian/Nat.
Haw./Other

Pac. Isl.
A R A
........ R Tt
........ R T

Black/African
Am.

.................

2021 - 2022

Hispanic/
Latino
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 2021 - 2022
NYC College of Technology

Category: Professional Non-Faculty

Job Group: Accountant: Professional
Description: Accountants (Professionals)
Full-time Employees: 7

Employees in this group hold the following titles:

Title ID Title Name
04801 Finance Accountant
12121 Purchasing Agent
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African Hispanic/
Haw./Other Am. Latino
Pac. Isl.
Numberof Employees | 4 (& i % (% (.0
Underutiied (Y=ves) | ¥ 1 i i oi bl
Number Underutilized 2 ............... I I i R

.....................................................................................

Actual Utilization Percent 57.1%: : 71.4%; 28.6%: : 42.9%; : 0.0%:

.....................................................................................

Labor Market Avail. Percent 83.6%: 72.6%: 20.5%; : 34.2%; ; 17.8%;
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP

NYC College of Technology

Category:

Job Group:
Description:

Professional Non-Faculty

Admin 3: Professional
Entry and Mid-Level Administrators (Professionals)
Full-time Employees: 115

Employees in this group hold the following titles:

Title ID
04017
04071
04072
04099

Title Name

Asst to HEO

EOC Assistant to HEO
EOC HE Assistant

HE Assistant

Female

.................

Number of Employees 82

Underutilized (Y = Yes)

.................

Number Underutilized

.................

Actual Utilization Percent i 71.3%;

Labor Market Avail. Percent i 69.0%;

Utilization Report

Total Minority ~ Asian/Nat. Black/African

Haw./Other Am.
Pac. Isl.
""""""" o3 i 12 i 4B
........ S Tt R
........ v T T

2021 -

Hispanic/
Latino

2022
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP

NYC College of Technology

Category: Professional Non-Faculty

Job Group: Info Tech: Professional
Description: Information Technology Professionals

Full-time Employees: 24

Employees in this group hold the following titles:

Title ID Title Name
04881 EOC IT Assistant
04883 EOC IT Associate
04877 IT Associate
04875 IT Asst
04029 IT Bus Data Rep Analyst
04880 IT Sr Associate

Number of Employees
Underutilized (Y = Yes)
Number Underutilized
Actual Utilization Percent

Labor Market Avail. Percent

Female

.................

.................

.................

.................

Utilization Report

Total Minority ~ Asian/Nat.

Haw./Other
Pac. Isl.
I 22, i B
"""" 91.7%: i 25.0%

..................................

Black/African
Am.

.................

.................

2021 - 2022

Hispanic/
Latino
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 2021 - 2022
NYC College of Technology

Category:  Administrative Support Workers

Job Group: Administrative Assistant
Description: Administrative Support Staff-Senior Level
Full-time Employees: 12

Employees in this group hold the following titles:

Title ID Title Name
04804 CUNY Admin Asst
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African Hispanic/
Haw./Other Am. Latino
Pac. Isl.
Number of Employees | 10; [ 00 {0 [T 2
Underutilized (Y=Yes) § S S S
Number Underutilized ............... : ............... T i i L

.....................................................................................

Actual Utilization Percent 83.3%: : 83.3%: : 0.0%; : 58.3%; : 16.7%;

.....................................................................................

Labor Market Avail. Percent 90.3%; 68.0%: 7.5%: 36.3%; : 24.0%;
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP
NYC College of Technology

Category:  Administrative Support Workers

Job Group: Office Assistant
Description: Administrative Support Staff-Entry Level
Full-time Employees: 93

Employees in this group hold the following titles:

Title ID Title Name
04922 Clerical Associate
04802 CUNY Office Assistant
04870 EOC Office Assistant
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African
Haw./Other Am.
Pac. Isl.
Number of Employees | ¢ 8L T 8o i 7 T 50;

...................................................

Underutilized (Y = Yes)

.................

....................................................................

Number Underutilized

....................................................................

Actual Utilization Percent 87.1%: : 86.0%: 7.5%; § 53.8%;

....................................................................

Labor Market Avail. Percent 87.9%; 40.0%; 7.8%; 14.3%:

2021 - 2022

Hispanic/
Latino
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 2021 - 2022
NYC College of Technology

Category: Technicians

Job Group: Info Tech: Technician
Description: IT Technical Support Workers
Full-time Employees: 9

Employees in this group hold the following titles:

Title ID Title Name
04874 EOC IT Support Asst
04865 IT Support Asst
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African Hispanic/
Haw./Other Am. Latino
Pac. Isl.
Number of Employees | & [ 8 i O [ 2% .5
Underutilzed (v=Yes) | i i P i WL b
Number Underutilized ............... : ............... I e S

..................................

Actual Utilization Percent :  66.7% |  88.9% i  00% |  22.2% i  55.6%

.....................................................................................

Labor Market Avail. Percent i  20.7% |  50.4% i  235% i  10.6% i  14.4%
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 2021 - 2022
NYC College of Technology

Category: Craft Workers

Job Group: Skilled Trades: Not Supervisory
Description: Skilled Tradespeople
Full-time Employees: 23

Employees in this group hold the following titles:

Title ID Title Name
04899 Carpenter
91717 Electrician
04905 Locksmith
04891 Oiler
91830 Painter
91915 Plumber
04915 Stationary Engineer
91925 Steamfitter
91940 Thermostat Repairer
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African Hispanic/
Haw./Other Am. Latino
Pac. Isl.
Number of Employees | O & i L {8 i3
Underutilized (Y=Yes) | Vi i i B b v
Number Underutilized § 1 i 7 S S S 3

Actual Utilization Percent i 0.0% |  39.1% i = 43% | 2L7% i  13.0%

Labor Market Avail. Percent §  2.2% |  45.1% i 43% i 131% | 25.6%
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP
NYC College of Technology

Category: Craft Workers

Job Group: Laborers and Helpers
Description: Entry-Level Craft Workers
Full-time Employees: 6

Employees in this group hold the following titles:

Title ID Title Name
91722 Electrician Helper
90702 Laborer
12200 Stock Worker
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African
Haw./Other Am.
Pac. Isl.
Number of Employees | O [ s 0 {1
Underutized (Y=Yes) | Y i Yo %o N
Number Underutilized | 1 ..................................

Actual Utilization Percent §  0.0%  §  50.0% i  0.0% 16.7%
Labor Market Avail. Percent i 20.9%  §  72.0% i 62% i  23.7%

2021 - 2022

Hispanic/
Latino
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 2021 - 2022
NYC College of Technology

Category:  Service Workers

Job Group: Campus Public Safety Sergeant

Description: Campus Security Supervisors and Campus Security Specialists
Full-time Employees: 12

Employees in this group hold the following titles:

Title ID Title Name
04846 Campus Pub Safety Sergeant
04845 Campus Security Specialist
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African Hispanic/
Haw./Other Am. Latino
Pac. Isl.
NumberofEmployees | % [ 12§ 0 [ 9% (.3
Underutilzed (v=Yes) | i i P i WL b
Number Underutilized ............... : ............... T B

..................................

Actual Utilization Percent i 25.0% | 100.0% i  0.0% |  750% i  25.0%

.....................................................................................

Labor Market Avail. Percent | 21.9% |  88.1% i  49% i  53.8% i  27.4%
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP
NYC College of Technology

Category:  Service Workers

Job Group: Campus Peace Officer

Description: Campus Security-Mid Level Staff
Full-time Employees: 24

Employees in this group hold the following titles:

Title ID Title Name
04844 Campus Peace Officer
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African
Haw./Other Am.
Pac. Isl.
Number of Employees | 6 i N 14}

....................................................................

Underutilized (Y = Yes)

....................................................................

Number Underutilized

....................................................................

Actual Utilization Percent 25.0%: : 87.5%: 8.3%: § 58.3%;

....................................................................

Labor Market Avail. Percent 18.6%; 53.8%: 7.7%; 24.1%;

2021 - 2022

Hispanic/
Latino
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 2021 - 2022
NYC College of Technology

Category:  Service Workers

Job Group: Campus Security Assistant
Description: Campus Security-Entry Level Staff
Full-time Employees: 16

Employees in this group hold the following titles:

Title ID Title Name
04841 Campus Security Asst
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African Hispanic/
Haw./Other Am. Latino
Pac. Isl.
Number of Employees | 7 [ 16 {8 [ L {2
Underutilized (Y=Yes) § S S S S
Number Underutilized : ............... i i i L

.....................................................................................

Actual Utilization Percent 43.8%; i 100.0%; 18.8%: : 68.8%: : 12.5%;

.....................................................................................

Labor Market Avail. Percent 19.8%; 71.2%; 6.9%: : 41.4%: ; 20.4%;
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 2021 - 2022
NYC College of Technology

Category:  Service Workers

Job Group: Custodial: Supervisory

Description: Custodial Supervisors
Full-time Employees: 10

Employees in this group hold the following titles:

Title ID Title Name
80560 Custodial Asst Principal Supv
80535 Custodial Sr Supervisor
04862 Custodial Supervisor
04864 EOC Custodial Supv
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African Hispanic/
Haw./Other Am. Latino
Pac. Isl.
Number of mployees | % [ 9% i O {4 .5
Underutilized (Y = Yes) --------------- --------------- ------------- Y ----------------------------------
Number Underutilized | --------------- 1 ----------------------------------

Actual Utilization Percent | 30.0%  §  90.0% i  00% |  40.0% |  50.0%

.....................................................................................

Labor Market Avail. Percent 32.7%; 74.5%; : 5.3%; 30.5%; ; 38.0%;
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APPENDIX E-1 - ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 2021 - 2022
NYC College of Technology

Category:  Service Workers

Job Group: Custodial: Assistant
Description: Custodians-Entry Level
Full-time Employees: 42

Employees in this group hold the following titles:

Title ID Title Name
04861 Custodial Assistant
04863 EOC Custodial Asst
Utilization Report
Female Total Minority ~ Asian/Nat. Black/African Hispanic/
Haw./Other Am. Latino
Pac. Isl.
Numberof Employees | 18 40r G0 e 12
Underutiied (Y=ves) | 1 i i i Y i bl
Number Underutilized ............... : ............... R I i i =

.....................................................................................

Actual Utilization Percent 35.7%: : 95.2%: : 0.0%; : 64.3%; : 28.6%;

.....................................................................................

Labor Market Avail. Percent 26.9%; 68.0%: 5.1%; 19.8%; : 41.5%;
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CUNY Affirmative Action Plan 2021 - 2022
NYC College of Technology

Appendix E-3 Utilization Analysis - Faculty By Discipline and Job Group

This Appendix provides a utilization analysis for Faculty for each Discipline and Job Group where there are five or
more employees.

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability. We
calculate a number approximating the number of full-time employees that would be needed to make utilization
equal to the labor market. Where utilization is zero (0), underutilization exists but not to the level of one full-time
equivalent employee. Blanks indicate no underutilization.

Underutilization numbers for females and total minorities represent specific placement goals as prescribed for
federal Affirmative Action Plans. Note that the official underutilization measures are those calculated for the
academic discipline, which may comprise more than one department.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino,
American Indian/Alaska Native and Two or More Races.
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022
NYC College of Technology

Architecture and Related
Faculty reported in this category are assigned to the following department(s):

10020 Architectural Technology
Job Group Faculty: Professoriate
Total Faculty: 20 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Number of Faculty | oo T /A 4 P i i 2
Underutiized (Y=Yes) ¢ Y i i i b0 ]
Number Underutilized | c S S .

Actual Utilization Percent |  35.0%: |  350% [ 20.0% [  50% |  10.0%

.....................................................................................

Labor Market Avail. Percent | 52.3%; |  40.4%  §  16.6% |  10.6% |  6.6%]
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 -

NYC College of Technology

Area, Ethnic, Cultural, Gender, and Group Studies
Faculty reported in this category are assigned to the following department(s):

10314 African-American Studies
Job Group Faculty: Professoriate
Total Faculty: 5 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Number of Faculty i 4 T s 1T G 4 P ik
Underutilized (Y=Yes) | & i b bV ob b
Number Underutilized | & | i P """"""""" T

Actual Utilization Percent |  80.0% | 100.0% [  0.0% [ 80.0% [  20.0%

......................................................................................

Labor Market Avail. Percent | 61.5%; | 4520 i 48% | 134% | 22.0%]

2022

APP E3-2



APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022
NYC College of Technology

Biological and Biomedical Sciences
Faculty reported in this category are assigned to the following department(s):

10030 Biology
Job Group Faculty: Professoriate
Total Faculty: 17 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Numberoffaculty | 7 1o s 2 i 0
Underutiized (Y=Yes) & Y i i i b i
Number Underutilized | 2 1T S A S ik

Actual Utilization Percent |  412%: | 647% |  529% [ 118% [  0.0%

.......................................................................................

Labor Market Avail. Percent § ~ 53.3%; i  26.2% i = 11.4% i 4.3%; 7.8%:
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022
NYC College of Technology

Business, Management, Marketing and Support
Faculty reported in this category are assigned to the following department(s):

Job Group Faculty: Professoriate
Total Faculty: 26 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

Number of Faculty 15 10 ------------- 2 ------------- 5 ------------- 3
Underutilized (Y=Yes) | & i e . T
Number Underutilized oy prE P I PO

Actual Utilization Percent 577% 385% -------- 77% 192% 115%
Labor Market Avail. Percent 429% 372% -------- -7-.-(-)5/-55 216% -------- 5.-5%-5
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022

NYC College of Technology

Communications, Journalism, and Related
Faculty reported in this category are assigned to the following department(s):

10009 Communication Design
Job Group Faculty: Professoriate
Total Faculty: 16 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

Number of Faculty | g i 6 i (EE A 2 P 3i
Underutiized (Y=Yes) | & i & b b} ...l
Number Underutilized | ¢ § i PR T P

Actual Utilization Percent |  50.0%: | 375% [ 63% [ 125% |  18.8%

......................................................................................

Labor Market Avail. Percent | 57.5% |  18.7% i  48% | 52% | 6.8%]
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022

NYC College of Technology

Computer and Information Sciences and Support
Faculty reported in this category are assigned to the following department(s):

10065 Computer Engr. Technology
10064 Computer Systems Technology
Job Group Faculty: Professoriate
Total Faculty: 29 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

Number of Faculty | g i 19 Tag b vl 5;
Underutilized (Y = Yes) ---------------- ------------- Y
Number Underutilized ................ ................ .............. .............. 2 ..................

nctual Utilization Percent 276% 655% 448% ........ 34% 172%
Labor Market Avail. Percent | 20.8%  § 27.0% i 109% [ 93w i  45%
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022

NYC College of Technology

Education - Developmental
Faculty reported in this category are assigned to the following department(s):

Job Group Faculty: Lecturer
Total Faculty: 5 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

Number of Faculty i 2i -------------- 1 P it ''''''''''''' HE 0
Underutilized (Y =Yes) | i i T oo S Vi
Number Underutilized .............. 1 .............. 1 ............. 1 S s

Actual Utilization Percent 400% 200% -------- 6.-(-)5/-55 200% """" 5.-(5570'5
Labor Market Avail. Percent 645% 307% 107% -------- 5.'25/-0'5 """" é'.-éz%'i
Job Group Faculty: Developmental
Total Faculty: 17 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

Number of Faculty

Underutilized (Y = Yes)

Number Underutilized
Actual Utilization Percent 765% 471% 118%

Labor Market Avail. Percent |  645% |  30.7% |  10.7%
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022
NYC College of Technology

Engineering and Related Technologies
Faculty reported in this category are assigned to the following department(s):

10068 Construction Technology
10097 Electrical Technology
10106 Entertainment Technology
10108 Environment Control Technology
10197 Mechanical Technology
Job Group Faculty: Professoriate
Total Faculty: 36 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Numberof Faculty | & [ i w2 L4
Underutilzed (Y=Yes) | Y 1o i i
Number Underutilized -------------- 4 ---------------- -------------- A -------------- 2

Actual Utilization Percent i  222% i  389% i  30.6% 5.6% i 2.8%;

.....................................................................................

Labor Market Avail. Percent 33.3%: : 24.4%; 7.7%; : 6.4%3 : 7.7%;
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 -

NYC College of Technology

English Language and Literature/Letters
Faculty reported in this category are assigned to the following department(s):

10102 English
Job Group Faculty: Professoriate
Total Faculty: 36 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Numberof Faculty | 24 | 12 | % i & 2
Underutiized (v=Yes) | & i b i i i i ]
NumberUnderutized | & i b i bl i L]

Actual Utilization Percent {  66.7%; i  33.3% ! 83% i 16.7% i 5.6%:

....................................................................

Labor Market Avail. Percent |  63.4% |  14.6% |  36% i  42% |  48%

2022
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022

NYC College of Technology

Health Professions and Related Programs
Faculty reported in this category are assigned to the following department(s):

10077 Dental Hygiene
10135 Health Sciences
10157 Human Services
10058 Nursing
10310 Radiologic Technology/Medical
10078 Restorative Dentistry
Job Group Faculty: Professoriate
Total Faculty: 47 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
NumberofFaculty | 36 i 2 i S i Wi 4
Underutiized (v=Yes) | & i b i Y oi bl
NumberUnderutized | & i b i %L L]
Actual Utilization Percent | 76.6% |  447% i 10.6% i  234% i  85%

.......................................................................................

Labor Market Avail. Percent § ~ 588%; i  320% !  17.1% @ 6.2%; i 6.1%;
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021
NYC College of Technology

Legal Professions and Studies
Faculty reported in this category are assigned to the following department(s):

10182 Law And Paralegal Studies
Job Group Faculty: Professoriate
Total Faculty: 7 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Numberof Faculty | 7 % i 9% i 2 i 1
Underutiized (v=Yes) | & i b i Yo b ]
NumberUnderutized | & i b i bl i L]

Actual Utilization Percent | 100.0%: | 42.9% [ 0.0% [ 286% [  14.3%

.....................................................................................

Labor Market Avail. Percent | 48.5%; |  20.6% i 6.9% | 82% |  11.2%]

- 2022
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022

NYC College of Technology

Liberal Arts and Sciences, General Studies & Humanities
Faculty reported in this category are assigned to the following department(s):

10158 Humanities
Job Group Faculty: Professoriate
Total Faculty: 14 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Number of Faculty | 6 i 6 i 4 P o i 2
Underutiized (Y=Yes) ¢ Y i i i b0 ]
Number Underutilized -------------- 2 ------------------ PR T P

Actual Utilization Percent |  42.9%: | 42.9% [ 286% [  0.0% [  14.3%

......................................................................................

Labor Market Avail. Percent | 58.3%  {  16.7% i 42% | 31% | 6.3%]
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

NYC College of Technology

Library (Librarians/Non-Teaching)
Faculty reported in this category are assigned to the following department(s):

70054 Library

Job Group Faculty: Librarian

Total Faculty: 12

Number of Faculty
Underutilized (Y = Yes)
Number Underutilized

Actual Utilization Percent

Labor Market Avail. Percent

Female

Total
Minority

Utilization Report

Asian/Nat.
Haw./Other
Pac. Isl.
o 1
P 8.3%
........ 40%

Black/African
Am.
P 3
, ........ 44%

2021 - 2022
Hispanic/
Latino
o 0}
o Vi
......... o
........ 38%
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021
NYC College of Technology

Mathematics and Statistics
Faculty reported in this category are assigned to the following department(s):

10195 Mathematics
Job Group Faculty: Professoriate
Total Faculty: 38 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Number of Faculty 16 11 """"""" 8 """"""" 1 """"""" 2
Underutilzed (=Yes) | & i b i bW
Number Underutilized | ¢ § i PR """"""""" P

Actual Utilization Percent |  42.1%: | 289% [ 211% [ 26% |  53%

......................................................................................

Labor Market Avail. Percent | 25.9%; |  24.2% |  10.3% | 3.7% | 6.3%]

- 2022
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022
NYC College of Technology

Physical Sciences
Faculty reported in this category are assigned to the following department(s):

10050 Chemistry
10228 Physics
Job Group Faculty: Professoriate
Total Faculty: 18 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

Number of Faculty | 5 i 5 i 4 0 HE 0;
Underutilized (Y =Yes) | P --------------- S Y
Number Underutilized ................ ................ .............. ............... .............. 1

nctual Utilization Percent 278% 278% 222% ........ 56% o 6.'65/'65
Labor Market Avail. Percent | 333% |  185% | 78% i 0% i 5.3%;
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APPENDIX E-3 - FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2021 - 2022

NYC College of Technology

Social Sciences
Faculty reported in this category are assigned to the following department(s):

10280 Social Science
Job Group Faculty: Professoriate
Total Faculty: 25 Utilization Report
Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Number of Faculty | 15 i g i 5 P i i 2
Underutiized (v=Yes) | i i b oh Vi
Number Underutilized | & | P P P

Actual Utilization Percent | 60.0% |  320% |  200% 4.0% 8.0%:

Labor Market Avail. Percent 469% 207% _. ........ 57% _. ........ 55% _. ........ 75%
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CUNY Affirmative Action Plan 2021 - 2022
NYC College of Technology

Appendix F-1 Personnel Activity

This Appendix provides tables with detail on personnel activities.

Part One provides detail on personnel activity in the categories noted below, evaluated by job group and by EEO
Category.

The charts provided here represent only those job groups and EEO Categories with a material level of activity.
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Job Group Summary
Basic Crafts-Buildings and Grounds

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (1) - - - (1) (1) - - -
Male (1) - 0% - - (1) 100%) (1) - - -
Female - - 0% - - - 0% - - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (1) - 0% - - (1) 100% (1) - - -
Asian - - 0% - - - 0%) - - - -
Black (1) - 0% - - (1) 100%, (1) - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0%) - - - 0%) - - - -
Unknown - - 0% - - - 0% - - - -
Veterans (1) - 0% - - (1) 100%) (1) - - -
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Campus Peace Officer

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total - 4 4 - (4) (3) (1) - -
Male (2) 2 50% 2 - (4) 100%) (3) (1) - -
Female 2 2 50% 2 - - 0% - - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min 2 4 100% 4 - 2) 50% (1) (1) - -
Asian (1) - 0% - - (1) 25% (1) - - -
Black 3 4 100%, 4 - (1) 25%) - (1) - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American (1) - 0% - - (1) 25%) (1) - - -
White (Not Ital) (1) - 0% - - (1) 25% (1) - - -
All White (2) - 0%) - - (2) 50% (2) - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Campus Peace Officer-Sergeant
(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total 1 1 - 1 - - - - -
Male 1 1 100%) - 1 - 0% - - - -
Female - - 0% - - - 0% - - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min 1 1 100%, - 1 - 0%) - - - -
Asian - - 0% - - - 0%) - - - -
Black 1 1 100%, - 1 - 0%) - - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0%) - - - 0%) - - - -
Unknown - - 0% - - - 0% - - - -
Veterans - - 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Campus Security Assistant

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (2) - - - (2) (2) - - -
Male (1) - 0% - - (1) 50%) (1) - - -
Female (1) - 0% - - (1) 50% (1) - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (2) - 0% - - 2) 100% 2) - - -
Asian - - 0% - - - 0%) - - - -
Black (2) - 0% - - (2) 100%, (2) - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0%) - - - 0%) - - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary

CUNY Admin Assistant
(Select Group from Drop-Down List Above)
CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (2) - - - (2) (2) - - -
Male - - 0% - - - 0% - - - -
Female (2) - 0% - - (2) 100%) (2) - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (1) - 0% - - (1) 50% (1) - - -
Asian - - 0% - - - 0%) - - - -
Black (1) - 0% - - (1) 50% (1) - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) (1) - 0% - - (1) 50% (1) - - -
All White (1) - 0%) - - (1) 50% (1) - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
CUNY Office Assistant

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (1) 1 - 1 (2) (2) - - -
Male (1) - 0% - - (1) 50%) (1) - - -
Female - 1 100% - 1 (1) 50% (1) - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min - 1 100% - 1 (1) 50% (1) - - -
Asian - - 0% - - - 0%) - - - -
Black (1) - 0% - - (1) 50% (1) - - -
Hispanic 1 1 100% - 1 - 0% - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) (1) - 0% - - (1) 50% (1) - - -
All White (1) - 0%) - - (1) 50% (1) - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary

Custodial
(Select Group from Drop-Down List Above)
CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (2) - - - (2) (2) - - -
Male - - 0% - - - 0% - - - -
Female (2) - 0% - - (2) 100%) (2) - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (2) - 0% - - 2) 100% 2) - - -
Asian - - 0% - - - 0%) - - - -
Black (1) - 0% - - (1) 50% (1) - - -
Hispanic (1) - 0% - - (1) 50% (1) - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0%) - - - 0%) - - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Custodial Supervisor

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (1) - - - (1) (1) - - -
Male (1) - 0% - - (1) 100%) (1) - - -
Female - - 0% - - - 0% - - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (1) - 0% - - (1) 100% (1) - - -
Asian - - 0% - - - 0%) - - - -
Black - - 0% - - - 0% - - - -
Hispanic (1) - 0% - - (1) 100% (1) - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0%) - - - 0%) - - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Faculty-Developmental

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (1) - - - (1) (1) - - -
Male - - 0% - - - 0% - - - -
Female (1) - 0% - - (1) 100%) (1) - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (1) - 0% - - (1) 100% (1) - - -
Asian - - 0% - - - 0%) - - - -
Black (1) - 0% - - (1) 100%, (1) - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0%) - - - 0%) - - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Faculty-Instructor

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (1) - - - (1) (1) - - -
Male - - 0% - - - 0% - - - -
Female (1) - 0% - - (1) 100%) (1) - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (1) - 0% - - (1) 100% (1) - - -
Asian - - 0% - - - 0%) - - - -
Black (1) - 0% - - (1) 100%, (1) - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0%) - - - 0%) - - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Faculty-Lecturer

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total 3) - - - 3) 3) - - -
Male (1) - 0% - - (1) 33%, (1) - - -
Female (2) - 0% - - (2) 67% (2) - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (3) - 0% - - (3) 100% (3) - - -
Asian (1) - 0% - - (1) 33% (1) - - -
Black (2) - 0% - - (2) 67% (2) - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0%) - - - 0%) - - - -
Unknown - - 0% - - - 0% - - - -
Veterans - = 0% = = = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Faculty-Librarian

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (1) - - - (1) (1) - 1 -
Male - - 0% - - - 0% - - - -
Female (1) - 0% - - (1) 100% (1) - 1 -
Other/Unknown - - 0% - - - 0% - - - -
Total Min - - 0% - - - 0% - - - -
Asian - - 0% - - - 0%) - - - -
Black - - 0% - - - 0% - - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) (1) - 0% - - (1) 100% (1) - 1 -
All White (1) - 0%) - - (1) 100%, (1) - 1 -
Unknown - - 0% - - - 0% - - - -
Veterans - - 0% = = = 0% = = = =
Individuals
w/Disabilities (1) = 0%) - - (1) 100% (1) = g -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Faculty-Professorial
(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (20) - - - (20) (19) (1) 21 -
Male (12) - 0% - - (12) 60%) (11) (1) 14 -
Female (8) - 0% - - (8) 40%) (8) - 7 -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (6) - 0% - - (6) 30% (5) (1) 9 -
Asian (3) - 0% - - (3) 15% (3) - 7 -
Black (1) - 0% - - (1) 5% - (1) 2 -
Hispanic (2) - 0% - - (2) 10% (2) - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American (3) - 0% - - (3) 15%) (3) - 1 -
White (Not Ital) (11) - 0% - - (11) 55% (11) - 11 -
All White (14) - 0%) - - (14) 70% (14) - 12 -
Unknown - - 0% - - - 0% - - - -
Veterans (1) - 0% - - (1) 5% (1) - - -
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary
Laborers and Helpers

(Select Group from Drop-Down List Above)

CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (1) - - - (1) (1) - - -
Male (1) - 0% - - (1) 100%) (1) - - -
Female - - 0% - - - 0% - - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min (1) - 0% - - (1) 100% (1) - - -
Asian - - 0% - - - 0%) - - - -
Black (1) - 0% - - (1) 100%) (1) - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American - - 0% - - - 0% - - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White - - 0% - - - 0% - - - -
Unknown - - 0% - - - 0% - - - -
Veterans - - 0% - - = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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Job Group Summary

Skilled Trades
(Select Group from Drop-Down List Above)
CHANGES WITHIN JOB
GROUP
NET ADDITIONS Additions by Type NET SUBTRACTIONS Subtractions by Type (not counted in totals)
Joined
Hire (Outside | Group from Separation Left for
Net Group CUNY and Other | another Job (Left College orfanother Job Advance- Other
Changes Addition #| Additions % | CUNY College) Group Sub. # Sub % Left CUNY) Group ments Changes
Total (1) - - - (1) (1) - - -
Male (1) - 0% - - (1) 100%) (1) - - -
Female - - 0% - - - 0% - - - -
Other/Unknown - - 0% - - - 0% - - - -
Total Min - - 0% - - - 0% - - - -
Asian - - 0% - - - 0%) - - - -
Black - - 0% - - - 0% - - - -
Hispanic - - 0% - - - 0%) - - - -
Other Minority - - 0% - - - 0% - - - -
Italian-American (1) - 0% - - (1) 100%, (1) - - -
White (Not Ital) - - 0% - - - 0% - - - -
All White (1) - 0% - - (1) 100%) (1) - - -
Unknown - - 0% - - - 0% - - - -
Veterans - - 0% - - = 0% = = = =
Individuals
w/Disabilities - = 0% = - - 0% - - - -
This chart summarizes moves of employees into and out of a single job group. Any job group could have a net loss or net gain, so additions do
not necessarily equal subtractions.
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CUNY Affirmative Action Plan 2021 - 2022
NYC College of Technology

Appendix F-2 Tenure Actions

This Appendix presents a summary of tenure actions.

Tenure is a permanent status awarded on the basis of years of service and/or academic or research achievement.

Faculty in Professorial titles (other than visiting) are eligible for tenure which is awarded based on academic or
research achievement and service. College Laboratory Technicians are eligible for tenure based on years of service,
and Lecturers are eligible for a Certificate of Continuous Employment (CCE) based on years of service. K-12 Teachers
and Counselors are also eligible for tenure.

Tenure is effective on September 1 of each academic year. Individuals listed here were awarded tenure effective
September 1, 2020 (during this past plan year).

The Total Minority category is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American,
Hispanic/Latino, American Indian/Alaska Native and Two or More Races.
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APPENDIX F-2 - Tenure Actions

NYC College of Technology

African-American Studies
Asst Professor

Architectural Technology
Asst Professor

Biology
Chief College Lab Tech

Communication Design
Sr College Lab Tech

English

Assc Professor
Assc Professor
Asst Professor

Entertainment Technology
Assc Professor

College Lab Tech
Mathematics

Assc Professor
Assc Professor
Assc Professor

Social Science

Assc Professor

Summary for the College

Gained Tenure

Gained Tenure

Gained Tenure

Gained Tenure

Gained Tenure
Gained Tenure
Gained Tenure

Gained Tenure
Gained Tenure

Gained Tenure
Gained Tenure
Gained Tenure

Gained Tenure

Total Staff: Ttl Minority
7 Female 2 1
6 Male 2 0
0 Oth/Unk 0 0
13 Total 4 1

Tenured

Tenured

Tenured

Tenured

Tenured
Tenured
Tenured

Tenured
Tenured

Tenured
Tenured
Tenured

Tenured

Asian Black/AfAm Hispanic/Latino

Female

Female

Female

Male

Male
Female
Male

Male
Male

Female
Male
Female

Female

White

2021 - 2022

Black/African Am.

Asian/Nat.Haw./Other Pac. Isl.

White

White

White
White
White

White
Hispanic/Latino

White
Hispanic/Latino
White
White
Oth/Unk
0
0
0
0
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G. SUMMARY OF RECRUITMENT ACTIVITY



CUNY Affirmative Action Plan 2021 - 2022
NYC College of Technology

Appendix G-1 Summary of Recruiting Activities

This Appendix provides detail the candidate pools and outcomes of searches.

Detail is provided on applicants, interviews, and offers. The scope of this report includes searches which officially
concluded by a job offer during the previous plan year (June 1, 2020 through May 31, 2021).
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H. UTILIZATION OF INDIVIDUALS WITH DISABILITIES



CUNY Affirmative Action Plan 2021 - 2022
NYC College of Technology

Appendix H Utilization of Individuals with Disabilities by Job Group

This Appendix presents the total staff in each job group with the number and percentage of Individuals with
Disabilities.

The federal guideline for staffing of Individuals with Disabilities is 7.0% for each job group. While there is a
requirement to report staffing, there is no requirement to calculate underutilization or set placement goals.
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APPENDIX H - Utilization of Individuals with Disabilities by Job Group

NYC College of Technology

Total Individual(s) with Disabilities: 6

Category:

Category:

Category:

Category:

Category:

Category:

Category:

Executive/Administrative/Managerial

Admin 1: Executive
Admin 2: Managerial
Managerial: Facilities
Managerial: Info Tech
Managerial: Security

Professional Faculty
Faculty: Professoriate
Faculty: Librarian
Faculty: Lecturer
Faculty: Developmental

Professional Non-Faculty
Accountant: Professional
Admin 3: Professional
Admin 5: Engineer-Architect
Info Tech: Professional

Administrative Support Workers
Accountant: Assistant
Administrative Assistant

Office Assistant

Mail Services Worker

Technicians

Admin 4: College Lab Technician
Broadcast-Media

Info Tech: Technician

Print Media Technician

Craft Workers

Skilled Trades: Supervisory

Skilled Trades: Not Supervisory
Laborers and Helpers

Basic Crafts-Buildings and Grounds

Service Workers

Campus Public Safety Sergeant
Campus Peace Officer

Campus Security Assistant
Custodial: Supervisory
Custodial: Assistant

Percent of total reported employees: 0.7%

. with Disabilities

2021 - 2022
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